
 

Hello Sisters and Brothers, 
 
This letter to update you on the COVID-19 mandatory vaccination issue. Local 223’s position is that we are not in favor of any governmental 
mandates for vaccinations. We understand that this is very personal and we advise that you get all the information necessary to make an 
informed decision. 
 
Here are the facts as we know them: 
 

 President Biden, on September 9, announced a vaccine mandate for federal employees and contractors, which states, “Covered 
contractor employees must be fully vaccinated no later than December 8, 2021,” unless they are legally exempt, per the guidance 
from the Safer Federal Workforce Task Force.  

 Guidance issued on September 24, 2021 provides additional details for implementation of the September 9, 2021 Executive Order. 
Pursuant to this Guidance, and in addition to any requirements or workplace safety protocols that are applicable because a 
contractor or subcontractor employee is present at a Federal workplace, Federal contractors and subcontractors with a covered 
contract will be required to conform to the following workplace safety protocols:  

o 1. COVID-19 vaccination of covered contractor employees, except in limited circumstances where an employee is legally 
entitled to an accommodation;  

o 2. Compliance by individuals, including covered contractor employees and visitors, with the Guidance related to masking 
and physical distancing while in covered contractor workplaces; and  

o 3. Designation by covered contractors of a person or persons to coordinate COVID-19 workplace safety efforts at covered 
contractor workplaces.  

Local 223 is committed to protecting the members’ choice to receive the vaccination or not. Local 223 has worked to maintain that choice 
with DTE up to the point of the government mandate.  

The mandate changes DTE’s obligations and subjects them to fines for incidents of violations. As a result, the legal landscape for a member 
who chooses not to be vaccinated has also changed. We are currently researching potential legal challenges and are also preparing for effects 
bargaining with DTE. 

 
In Solidarity, 
 
 
 
Juanita Ray 
President   
UWUA Local 223   


